   DESTROYING RELATIONSHIPS
The Fighting style that you use in any relationship can predict if that relationship will either end or be successful.  The way you fight with your mate is one predictor of the outcome of that relationship.  With research, we are now able to predict divorce at a rate of 85 to 90 percent accuracy.  
So, what is this negative fighting style?  It is any method of fighting in which nothing gets solved and, as a result, resentment and anger build. The advantage of learning about negative fighting styles is that you can do just the opposite. Then, you will have positive fighting styles.  Research (Scott Stanley, University of Denver) in a 20-year longitudinal study has identified three negative fighting styles.
1. A fight where one person becomes angry and the other person shuts down and leaves either emotionally or physically.  As a result, nothing gets solved. This is the most common negative fighting style.
2. The next style is equally damaging but somewhat less common.  This is where neither person gets upset. There is no fight.  “In this family, we don’t raise our voices.”  As a result, what is important cannot be distinguished from the trivial.  It is more important that no one “rock the boat.” Conflict in this family is emotionally very threatening and is to be avoided at all costs. As a result, nothing gets solved. A clue to this style of fighting is the phrase, “We had a amicable divorce.” 
3. The third negative style of fighting is where both stand toe-to-toe yelling at each other. No one is willing to back down or even call a timeout. Here, occasionally someone may hear something, and some information gets through.  However, this still falls into the 85-90 percent category of divorce.  It’s still not a good fighting style because when both are yelling, no one is listening. As a result, nothing gets solved. 
The solution is STOP IT! Start talking to each other but this time do it differently and you will not end up in a Lose-Lose fighting style. 
Win-Lose Fighting Style. Any fighting style where one of the parties feels that they have lost, is a negative fighting style.  
Win-Win Fighting Style. The whole purpose of conflict is to eventually get to a problem-solving method where neither one loses, a win-win outcome.  With the three fighting styles listed above, one usually loses, if not both.  The way it works is that if one person loses, both lose! 

The first step to a fighting style where neither person loses is to set some rules and both agree to them: 
· Only one person talks at a time.  This is very hard to do when both of you have strong feelings. If someone is having a hard time staying quiet while the other person is talking, then it is time to take an object, such as a nerf ball, pen, handkerchief, etc. The rule is that whoever holds the “ball” is the talker and the other person stays silent.  Then the roles are reversed and the other person gets the ball. The listener is NOT to make faces or negative vocalizations. You may find it hard to believe, but if the listener remains silent, the talker will seldom if ever go over 15 minutes! 
· To listen does not mean I agree.  Listening (without saying anything) does not mean you are agreeing with the person.  Once you both have this understanding, it becomes easier to listen quietly and not feel compelled to interrupt (to set the record right).  If necessary, when the person hands you the ball, you can state, “I can see that is true for you; I do see it a little differently. This is what I believe. . ..”  
· Difference does not make wrong, it makes interesting. Difference about what “The truth” is, does not mean one of you is wrong.  It just makes it interesting! “Isn’t it interesting that you see it that way.”  Again, the implication is that we see it differently and that is OK.  You can love someone without having to agree with their view of right and wrong, good and bad, or their reality. “I need to accept you for the person you are and the person you will become.  You are your person and I am mine.”  
· Acceptance does not mean approval. Acceptance does not mean I agree or approve of your beliefs and/or your behaviors.  It is accepting a person for where they have been and where they are right now.  Acceptance, without judging that person, is not an easy thing to do. If you can no longer accept that person for who they are, then it is time to consider moving on.  “The problem is not finding the right person to love; it is to love the person you have found.” 
Love without acceptance is empty.
Above are examples of some of the rules that I have found helpful in my relationships.  However, these rules only work smoothly when both people hold the following beliefs: 

· I do not have to be in love with you all the time!  The feelings of love prove nothing and they are a guarantee of nothing. About 95% of couples who get married will tell you that they love each other. But, close to 50% of these couples will get divorced. 
It is my decision to love you through the good and the bad times, regardless of what I am feeling. At times, I may not even like you, but that does not mean I do not love you. (You will get angriest most at the people you love the most.)
· I will not threaten our relationship by threatening to get a divorce or to leave. It is when I feel disappointed because you are not meeting my expectations and doing what I want you to do, that I threaten you with divorce as a way to manipulate you. However, if we will not communicate and I find it intolerable to live with you, I will not threaten. I will serve you with a divorce subpoena.
· I will not use silence, name-calling, demanding, physical threats and put downs as ways to intimidate, manipulate, make you afraid and to control you.

This may come as a surprise. Not everyone who gets married expects to stay married!  I have heard the following from a number of people. “Well, I thought I would get married and see how it works out.” This sounds like someone who would say, “I know nothing about airplanes, but I thought I would build a plane and see how it works out.”
How many relationship skills do you have?  Having a communication skill, where problems get solved and no one loses, is one of the basics.  Never go into a relationship without it, unless you enjoy emotional pain and sometimes physical pain.
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